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Requlation Number 125/2022
An Amended Regulation to Provide for the

Administration and Code of Conduct of
Public Prosecutors of the Addis Ababa City

Government

WHEREAS, it has been found necessary to ensure
the job security, rights, obligations, disciplinary
and legal accountability of the public prosecutors

of the city government;

WHEREAS, it has been found appropriate to
make sure that the recruitment, appointment,
assignment, transfer, placement, promotion,

training, salary increment, and other benefits of
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the public prosecutors should be based on the

level of educational qualification, capacity,
experience, performance, and ethics of the

thereof;

NOW, THEREFORE, in accordance with Sub-
Article (27) of Article 23 and Article 92 of the
Addis Ababa City Government Executive
Organs Establishment and to specify the power
and duties of the thereof Proclamation No.
74/2021, the Cabinet of the Addis Ababa City

Government has issued this Regulation.

Part One

General Provisions

1. Short Title
This Regulation may be cited as: “The
Addis Ababa City Government Public
Prosecutors Administration and Code of
Conduct
125/2022.”

Amended Regulation No.

2. Definition
In this Regulation, unless the context

requires otherwise:

1. “City” means the Addis Ababa City;

2. “Government” means the Addis Ababa
City Government;

3. “Council” means the Addis Ababa City
Council;

4. “Mayor” means the Addis Ababa City

Mayor;
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5. “Proclamation” means the Addis Ababa City
Government Executive Organs Establishment
and to specify the power and duties of the
thereof Proclamation No. 74/2021;

6. “Bureau” means the Addis Ababa City
Government Justice Bureau;

7. “Attorney General” means head of the bureau
who is appointed by the Council through the
nomination of the Mayor;

8. “Deputy Attorney General” means deputy
head of the bureau who is appointed by the
Mayor;

9. “Public Prosecutor” means a lawyer who is
appointed by the Attorney General and serves
according to this Regulation, and it includes the
Attorney General and the Deputy Attorney
General who is appointed as per Sub-Article (7)
and (8) of Article 2 of this Regulation;

10. “Candidate Public prosecutor” means an
individual who has a first degree or above that
in law and is on probation either through

recruitment, placement, or appointment;

11. “Office Head” means a head that superiorly
leads the justice office at the sub-city or woreda
level, and is appointed by a council at the

respective sub-city or woreda;

12. “Council” means the public prosecutors
administration council which is established by
this Regulation;

13. “Salary” means a base salary and a period
increment given for a specific job grade in
accordance with the salary scale of public

prosecutors;
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In this Regulation, any expression in the

masculine gender shall include the feminine.
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4. Scope of Application

1. This Regulation shall be applicable to
public prosecutors that are working at all
levels of the administration of the city and
are exercising under the structural

organization of the bureau and the offices;

2. notwithstanding to the provision of Sub-
Article (1) of this Article, this Regulation
shall not be applicable to the attorney
general, the deputy attorney general, or the
head of an office.

Part Two

About Public Prosecutors’ Rank, selection,

recruitment, Appointment, Placement, and

Transfer
Sub-Section One

About Selection of Public Prosecutors

5. Ranks of Public Prosecutors

1. Public prosecutors shall have the
following ranks:
A. Assistant Attorney General;
B. Deputy Assistant Attorney General;
C. Higher Public Prosecutor one;
D. Higher Public Prosecutor two;
E. Higher Public Prosecutor three;
F. Public Prosecutor grade one;
G. Public Prosecutor grade two;
H. Public Prosecutor grade three; or
I. Candidate Public Prosecutor;

2. The provision of ranks for public
prosecutors shall be specified through a
directive to be issued by the bureau.
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6. Eligibility Conditions for a Public

Prosecutor
1.Any person to be hired or appointed as a
public prosecutor shall:

A.be an Ethiopian citizen and living in
Ethiopia;

B. be a graduate in law with a first degree
or above that from a recognized higher
education institution;

C.have a reputation for his diligence,
loyalty, fairness, and ethical manners;

D. be 23 years of age and above;

E. be able to use the working language of
the administration;

F. pass the entrance examination prepared

for the specified job grade.

2. Without prejudice to the provisions

regarding candidate public
prosecutors in this Regulation, any
public prosecutor to be hired or
appointed at any rank shall fulfill the
evaluation  criteria:  educational
qualification, work experience and a
special training.

7. Conditions that Prohibit being a Public

Prosecutor

The following conditions prohibit from
being a public prosecutor:
1. relinquish  Ethiopian nationality or

deprived of it due to legal grounds;
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2.a prohibition from partaking in community
services either temporarily or permanently

by the decision of a court;

3.the presence of a criminal record;

4.when there is a medical certificate for an
illness that depicts one's inability to serve

as a public prosecutor.

Sub-Section Two

About Recruitment, Probation

Period, and Appointment of Public

Prosecutors

8. Recruitment of Public Prosecutors

1. the bureau should make sure that the
open positions could not be filled with
the appointment of active public
prosecutors before announcing the

employment of the thereof;

2. when selecting and recruiting public
prosecutors, it is prohibited to make any
discrimination due to ones ethnic origin,
sex, religion, political perspective,
physical disability, HIV/AIDS, or any

other condition;

3. the bureau shall notify the open position
in any appropriate manner and carry out
registration for 30 (thirty) consecutive
days; the notice should include a short
description of the vacancy, the required
qualification, job grade, salary, and

other similar relevant information;
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4. applicants for the position of a public
prosecutor should fill out the prepared
employment application form and
submit it to the bureau;

5. the shall

applicants that

bureau examine those

meet the required
criteria and select candidates who are
competent and get the highest total
result;

6. the content of the exam should evaluate
the general ability, knowledge, ad skill
of the candidates which is appropriate
for the specific job grade through
considering the current demand of the
bureau and the specific condition of the
job grade for which the public

prosecutors are competing for; the

exam may be oral or written or
including both types or a practical one;

7. notwithstanding to Sub-Article (2) of
this Article, when there are equal or
very close results of candidates in the
recruitment and placement process of
public prosecutors during competition,
priority shall be given as follows:

A. people with disabilities;

B. women candidates;

C. those individuals whose nationalities are

relatively small in number in the bureau
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9. Complaint Submittal during Recruitment

Process and Decision Making

1. any candidate who has a grievance in the
recruitment process can submit his
complaint in writing to the council within 5
(five) consecutive working days from the

date of the announcement of the results;

2. the council shall examine the complaint
within 10 (ten) consecutive working days
and submit a decision proposal to the

Attorney General;

3. the Attorney General shall give a decision
within 5 (five) consecutive working days
upon receiving the decision proposal; the
decision shall be given to the complainant in
writing; the decision of the Attorney General
shall be a final one.

10. Presenting Supporting Documents

A new public prosecutor to be hired in the
bureau shall present the following

documents:

1. educational qualification and work
experience;

2. medical examination certificate;

3. evidence from the police commission
which testifies that he is free from any
criminal activities;

4. other necessary documents requested by

the bureau.
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11. About Medical Examination

1. a candidate applicant who is selected
to be hired in the bureau as a public
prosecutor shall pass his medical
examination, excluding HIV/AIDS;

2. the bureau shall:
A.determine the type of medical
the

examinations,  concerning

nature of the work, that are
required from a selected candidate
for becoming a public prosecutor;
centers that
by
conducting the relevant medical

B. determine medical

issue  medical certificates

examinations.

12. Basic Principles for Appointment

1. without prejudice to the provision of
Article 6 of this Regulation, work
experience, his interest in the new
position, and published studies and
research works, if there are any, are
the basis for appointment;

2. an appointment shall be made only
where it has been found necessary for
the work and if there are open
positions;

3. the provision under Sub-Article (7) of
Avrticle 8 of this Regulation shall also

be applicable to appointments.
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13. Appointment of Public Prosecutors

In accordance with the structure, grades,

and requirements approved by this
Regulation and an organ that has the
authority to do so, any public prosecutor
shall be appointed by the Attorney

General through the nomination of the

council.
14. Oath

1. any person who is to be hired or
appointed as a public prosecutor
must take the following oath before
assuming his duties by appearing to

his

the Attorney General or

representative:

solemnly swear that | shall be loyal to
my country and respect and uphold the
Constitution of the Federal Republic of
Ethiopia, other laws issued by the
Federal and the city government, and
international obligations of Ethiopia
without any hesitation; to work for the
supremacy of law through executing and
causing the implementation of same; to
respect human dignity and safeguard

human rights by discharging my

responsibilities as per the law; and shall

discharge my duties honestly, sincerely,

diligently, and

seeking personal gains, and without
hatred, favor, or fear of any kind and not

disclose any secrets that are revealed to

impartially  without
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15.

me because of my duties, except according

to the law, even dfter the termination of

my service, and respect the profession in
my career and personal life! ”

2. the oath shall be signed by members of
the council who attended the ceremony
and the person who took the oath;

3. the signed oath shall be kept in the
personal record of the individual who
took the oath.

Probation Period

1. the probation period for a candidate
public prosecutor shall be 6 (six) months;
if his performance result is below the
average point, it shall be extended for

additional 3 (three) months;

2. if the candidate public prosecutor does
not obtain an average or above
performance evaluation result in the
extended probation period, he shall be
dismissed;

3. without prejudice to the provisions under
the civil servants’ laws of the Addis
Ababa city government, if the public
prosecutor on probation is absent from
his work due to work-related illness or
employment injury, he shall be allowed
to complete the remaining probation

period after the date of his recovery;
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4. if the candidate public prosecutor who is
on probation period is absent from his
work for less than one month due to
force majeure, his performance shall be
taken only by considering the time
which he was present at his work;

5. notwithstanding to the provision of Sub-
Article (3) of this Article, a candidate
public prosecutor on probation who is
absent for more than one month due to
maternity leave shall be required to
complete the remaining probation period
following the end of her maternity
leave;

6. unless otherwise provided in this
Regulation, a candidate  public

prosecutor who is on probation shall

have the same rights and obligations as
that of a permanently hired public
prosecutor.

16. Completion of the Probation Period

1. a candidate public prosecutor on
probation who is hired according to
Article 15 of this Regulation has got an
average or above that, a performance
evaluation result during the specified
period shall be appointed on a position
he fits as per his educational
qualification and work experience
starting from the day of starting his

probation period,;
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Any public prosecutor shall be entitled
with a special identity card that is

approved by the bureau.

Sub-Section Three

Cancellation of Employment and

Dismissal of Public Prosecutors

18. About Cancellation of Employment

and Dismissal of Public Prosecutors

1. if any public prosecutor provides
fraud documents for employment or
appointment purposes, his
employment or appointment shall be
nullified at any time;

2. a

employment or

public ~ prosecutor  whose
appointment has
been nullified according to Sub-
Article (1) of this Article shall be
obliged to pay back the salary and
other benefits he had received before
the cancellation of his employment

or appointment.
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diligence and performance of the public
prosecutor to effectively execute activities
and when it is found necessary for the job
without affecting the salary and grade of

the public prosecutor;

2.the period transfer of public prosecutors that
is carried out according to Sub-Article (1)
of this Article shall be reviewed by the
assembly and should be done in a planned

manner as much as possible.

21. Transfer Request by Public Prosecutors

1. a transfer request by any public

prosecutor:
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A. shall be submitted to the assembly in
writing through the office of the
assembly;

B. the assembly shall examine the
submitted transfer request and preset
its opinion to the attorney general; the
assembly may, before submitting its
opinion to the attorney general,
inquire about the opinion of the
immediate head of the public
prosecutor that requests the transfer;

C. the decision given by the attorney

general shall be final,

D. unless a transfer is allowed by the
attorney general due to health
problems or any other credible issues,
any public prosecutor shall serve at
least two years on a position he had
been assigned for before submitting a

transfer request;

2. A professional outside of the bureau:

A. may submit his transfer request

to the bureau for the attorney
general,

B. the attorney general shall cause
the submittal of a decision
proposal by the assembly
regarding the transfer request;
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C. a transfer request that was
submitted pursuant to letter (A)
and (B) of this Sub-Article shall
be executed as per the civil
servants’ law of the city

administration;

3. without prejudice to letters (A) and
(B) of Sub-Article (2) of this Article,
the bureau shall issue a directive
regarding the implementation of an

external transfer.

22. About Placement

1. the bureau may carry out a
placement through competing public
prosecutors when it studies and
implement a new organizational
structure;

2. a public prosecutor who s
redeployed pursuant to Sub-Article
(1) of this Article shall be entitled to
his previous salary and benefits
which are acquired by the virtue of

his existing grade and service.
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23.

24.

25.

Part Three

About Salary

Salary Scale

The bureau shall study a salary scale that
considers the working condition of the
newly hired, assigned, or appointed
public prosecutors at various grades and
the  financial capacity of the
administration, enables public
prosecutors to maintain their relative
freedom, and enables them to attract and
maintain  capable professional and
submit it, in consultation with the
concerned organs, to the cabinet;

implement same upon approval.

Base Salary
A newly hired or appointed public

prosecutor shall get the initial salary that
was specified for the position and grade

he was assigned to.

Base Salary upon Appointment

1. if the salary of a public prosecutor
before his appointment is less than
that of the base salary of the position
he is assigned to, he shall receive the

base salary of the position;



16

gniiee

A%.0 196 oM erC GB w0 TTZ 7 ENIS 9.9°.

2312

Addis Negari Gazeta -- No.49 26" day of March, 2022 Page

g.

PHY L0 RiPA RO L7102 LTCIT
hoofioo. (14T OLTY Pilldo- Lovol
atioo(l &4E S hrlodree Povid
Lol (1AL ®L9° AN PP A780P%
H.0 havpioo- (141 €17
nldo- Prae NAm- PACHT
Laoml AL LPTA::

Lavll

Lav@H

RZ._ (8RLE tovdde LV Pr7¢é ool
NAeo@C

b, MIF09 020 w7 hPHo- -

todae, oL A 4 AMOC 0 L9

Ol Lol LLEm LI Pilo-
LUGTA:

€ 020 '+ MG ovJon °0701 (0CHO-

Pl LB oP9° QANT Proé- N3 AL

Awe hhavFQ. (Ihhg®  “0E

AL

V) (tamdae, L% AafANT Po0TA
N e R4E A (1PHo- £4E:
o L.9°

A) (Towade LLE Aow&ANT PoUTA
net e R4 DAAT 00 Ak
HP QA LLE AL Aovpidt LPLE
avrT LLEm- AP0 0L 1071 70-
Pl REB Pl N
LHDEA

o9

2. notwithstanding to Article 24 of this
Regulation, if the previous salary of
a public prosecutor is higher or equal
to that of the base salary of a position
he has been appointed to, his new
salary shall be on the next salary

scale of his previous salary.

26. Transfer to A Position having Similar

Status

1. when a public prosecutor is
transferred or assigned to another
similar position to that his previous
one, his salary and grade shall
remain the same;

2. when a public prosecutor is unable to
work in his current position of the
workplace due to health problems
and such is corroborated medically:
A. he shall

similar

be transferred to a

position  that was
equivalent to his current position
if there is any vacant position;

B. if there is no vacant position at
his similar level and if he is

lower

willing to work in a

position, his grade shall be
reduced and he shall be
transferred to a position or
workplace that is suitable for

him;
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217.

28.

29.

3. transfers carried out by the bureau
shall be reviewed by the assembly
and it, as much as possible, should
be done in a planned manner by

following clear procedures.

Assigning to a Higher Position

Provisionally
1. when a public prosecutor is assigned

to a higher position provisionally, his
salary will not be changed from his
previous one;

2. a public prosecutor can be assigned
to a higher position temporarily or as
a replacement for only one year.

Demotion
When the
demotion of a public prosecutor due to

assembly decides the

disciplinary offenses or unsatisfactory
performance, his salary shall be, as the
case may be, the base salary of the
position or any salary level next to the
base salary of the position he is demoted

to.

Periodic Salary Increment and

Incentives

1. without prejudice to the provisions
of other Articles in this Regulation, a
public prosecutor shall be entitled to
a period salary increment specified
for his salary scale every two years

when;
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Period for Salary Increment

If the salary of a public prosecutor as a
result of his appointment is equal to that of
the next step salary increment for which he
would have been eligible had he not been
appointed, the waiting period for the next
period salary increment shall be effective as
of the date of the last increment he had

received before his appointment.
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32.

33.

34.

35.

Effects of a Demotion on Waiting Period

for Salary Increment

If a public prosecutor is demoted due to
disciplinary offenses or having
unsatisfactory performance from the grade
he holds, the waiting period for the next step
salary increment shall be effective as of the

date of his demotion.

Execution of Salary Increment

The bureau shall submit its salary increment
request for public prosecutors to the finance
bureau of the city administration in
conformity with that of its annual budget.

About Various Allowances and Benefits

The assembly shall carry out studies about
the types and amounts of any kind of
allowances and benefits that will be paid to a
public prosecutor and submit same to the
attorney general; the attorney general shall
examine the thereof and, in consultation
with the concerned organ, present a decision
proposal to the cabinet of the city

administration.

Part Four

About Freedom, Working Hours, and

Presenting at Work

Independence of Public Prosecutors

Public prosecutors shall:

1. carry out their duties independently and
free from any interference regarding
their profession; they are not governed

by anything else but the law;
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2. not be discharged from their
profession as a public prosecutor
except in accordance with the law

and an established procedure.

36. Regular Working Hours

1. the working days and hours of public
offices shall be the working days and

hours of public prosecutors;

2. any public prosecutor should report

his late arrival to work, early
departure from work, or any cases of
absence from work to his immediate
head,

3. a public prosecutor who is engaged
in another work or present at a
different workplace during regular
office hours should report and have
permission for the thereof from his

immediate head.

37. About Overtime Work

1. any public prosecutor is obliged to

work overtime when the relevant
head orders the thereof;

2. the provision under Sub-Article (1)
of this Article shall
applicable if the work cannot be

only be

done during the regular working

hours;
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3. a public prosecutor should be provided
with the necessary care and support if he

is ordered to work overtime;

4. the conditions that allow payments for
overtime work, the amount of payment,
and conditions for providing

compensatory leave shall be specified

through a directive to be issued by the
public service and human resource
development bureau of the city

administration.

Part Five
About Reports on Public Prosecutors

38. About Public Prosecutors’ Performance

Reports
1. every immediate head of public

prosecutors shall follow up and evaluate
the performance of the thereof that are
under his supervision and prepare the
performance report and submit it every
year on December 30 and June 30 of the
Ethiopian calendar;

2. Subject to the general provisions of Sub-
Article (1) of this Article, the attorney
general may, at any time, request for the
presentation of a report on any public
prosecutor;

3. a performance evaluation scale having a
clear objective, uniform criteria, and
relative grades shall be studied by the
assembly, and such will be approved by

the attorney general.
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39. Report on a Public Prosecutor on

Probation

1. pursuant to the provision stated
under Article 15 of this Regulation,
the first report on the performance of
a public prosecutor on probation
must be submitted after the end of 3
(three) months since the date of his
employment; the second report
should be submitted one month
before the end of the probation
period;

2. if the probation period is extended, a
performance report on the public

should be

(fifteen)

working days before the end of the

prosecutor submitted

within 15 consecutive

extended probation period.

40. Handling of Performance Reports

1. all reports on the performance of a
public prosecutor should be kept in

his personal file;

2. any performance reports of a public

prosecutor that was submitted
according to this Regulation at any
time shall be kept confidential.
However, it could be disclosed to
another party who seeks the
information in accordance with the

law.
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41. Reports on Inefficient Performance

1.

if the performance report of a public
prosecutor is below the average
result, the responsible immediate
head that presented the report should
discuss it with the concerned public
prosecutor about the report;

the public prosecutor to whom a
report has been submitted against
may submit his opinion on the report
in writing;

the opinion of the public prosecutor
shall be kept in his personal file
attached with the submitted report;

if the concerned public prosecutor
has a complaint on the given result
of the performance, he should submit
his complaint to his immediate head

within 15 (fifteen) consecutive days;

the complaint which was submitted
pursuant to Sub-Article (4) of this
Article shall be examined jointly by
the immediate head that filled the
performance and his superior; the
superior shall make a decision;
if the public prosecutor has a
complaint about the decision given
by the superior, he shall submit his
complaint to the attorney general
within 10 (ten) consecutive working
days; the decision of the attorney

general shall be final.
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42. About Reports on Incompetence

When the performance of a permanently
hired or appointed public prosecutor is
extremely low and such results in his
dismissal, the reporting official shall
label the case as "Incompetence™ on his

report of the thereof.

Part Six
About Complaints

43. Principle
1. Any public prosecutor shall have the

right to submit complaints in
connection with his duties;

2. the complaint lodged pursuant to
Sub-Article (1) of this Article shall
be made in writing, and submitted to
the immediate head of the
complainant; if the complaint is not
submitted within 6 (six) months, it
shall be suspended by a limitation

period.

44. Investigating the Complaint and

Making Decision

1. the immediate head shall examine
the matter and give a relevant
response in writing within 10 (ten)
consecutive working days upon

receiving the complaint;
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2. if the immediate head does not give a
relevant decision or response for the
submitted complaint within the
indicated period under Sub-Article
(1) of this Article, or if the
complainant is not satisfied with the
given decision, he may lodge his
complaint to the attorney general,

3. the attorney general can give an
order for the proper investigation of
the complaint; the attorney general
shall make a decision when the
assembly has examined and

submitted a decision proposal to the

thereof.

Part Seven

Training
45. Training Programs

To accomplish its  responsibilities
efficiently and attain its objectives, the
bureau shall:

1. give training or cause the provision
of same for those newly employed or
transferred  public prosecutors, as
per the procedure of the thereof,
regarding the working system,
power, and duties, organization and
structure of the bureau, as well as to
familiarize them with the work or

position that they will be assigned to;
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2. give training or cause the provision
of same to enable public prosecutors
to be efficient and effective in their
work, acquire new professional
knowledge, enhance their leadership
and communication methods and
help them to share experiences so as
to enhance their overall profession;

3. plan and execute training programs
that enhance the leadership quality of
those public prosecutors that have
higher positions to effectively
implement the vision and mission of
the bureau;

4. prepare an introductory program that
helps newly hired or transferred
public  prosecutors to another

workplace to familiarize themselves

with the work environment.

46. Executing the Training Programs

2. the

1. the introductory program that will be
prepared for the newly hired or
transferred public prosecutors shall be
undertaken by the bureau;
human resource development
training programs prepared by the
bureau may be carried out by a training
institution to be established by the
bureau or conducted either completely
or in collaboration with relevant local
or foreign institutions, as the case may

be.
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47. The

Prosecutor

Obligation of a Trainee Public

Any public prosecutor shall:

1. have the obligation to participate in the
prepared training program with full consent;

2.Priorly request the permission of the bureau to
change, terminate, or extend the training
program or the field of the training that has
been offered to him by the decision of the

bureau.

Part Eight
Termination and Extension of Service

48. About Resignation

1. any public prosecutor may resign his
work at any time of his own free will;

2. the volition resignation request of a
public prosecutor must be submitted
in writing before one month to the
date on which he intends to resign;

3. if a decision is not given within 15
(fifteen) days for the volition

resignation request of a public
prosecutor from the date of applying,
such shall be considered as he is
allowed to resign effective as of the

date of his notification;

4. even if the public prosecutor notifies
his volition resignation in writing, the
bureau may extend his resignation for
one more month if it is believed that
his resignation negatively influences

the work;
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5. when a public prosecutor quits

working for the bureau for any reason,
he shall have the right to request and
obtain evidence and a certificate for
his service;

the position, service period, and the
salary of the public prosecutor shall be
stated on the certificate to be provided
when a request is made pursuant to
Sub-Article (1) of this Article;

. when a public prosecutor refuses,

except dues to medically certified
health problems, to work in his
assigned, employed, or deployed
workplace, he is considered to have

resigned willingly.

49. Termination of Service due to Retirement

1. the retirement age of a public

prosecutor shall be based on that of the

civil servants’ pension law;

. the rights and obligations of public

prosecutors who retire on or before the
retirement age shall be entertained
according to the civil servants’ pension

law;

. the retirement of a public prosecutor

shall be effective as of the last day of
the last month, without any additional
procedure, of the age limit that was
specified in the laws regarding the

service of civil servants;
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50.

51.

4. the public prosecutor whose service
will be terminated due to the reason
stated under Sub-Article (1) of this
Article shall be notified for the thereof

in writing before six months.

Termination of Service due to llIness

Notwithstanding to the provisions of the
civil servants’ proclamation of the city
administration, when it is confirmed that
the public prosecutor is unable to recover
from his illness and return to work, his
service shall be terminated from the
following day of the last day of the given
leave period.

Dismissal due to Incompetence

1. a public prosecutor who has completed
his probation period shall be dismissed
due to incompetence when the result of
his performance evaluation is below the
expected level for three successive
evaluation periods despite exerting his
knowledge and ability to execute his
work;

2. Notwithstanding to the provision of Sub-
Article (1) of this Article, a public
prosecutor whose performance
evaluation result has been high for 5
(five) years shall not be dismissed due to
incompetence unless his performance
evaluation result is below the expected
level for four successive evaluation

periods;
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3. a public prosecutor who will be
dismissed according to Sub-Article (1)
and (2) of this Article shall be provided a

warning of 1 (one) month.

52. Termination of Service due to Force

Majeure
1. a public prosecutor who has completed

his probation period and is absent from
his work due to force majeure, should
inform his reasons for the thereof within

one month to the bureau;

2. when the public prosecutor notifies his
absence according to Sub-Article (1) of
this Article and the bureau verifies the
absence of the public prosecutor is due
to force majeure, the bureau shall keep
his position open for six months.
However, the public prosecutor may be
dismissed if he is unable to return to his

work within six months;

3. Notwithstanding to the provision of Sub-
Article (2) of this Article, if a public
prosecutor who has been absent from
work for more than six months is due to
imprisonment and brings evidence of his
acquittal, the bureau shall reinstate him
on any vacant position by maintaining

his previous salary;
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4. without prejudice to Sub-Article (1) of
this Article, a public prosecutor who has
completed his probation period is absent
from his work for ten consecutive days
for unknown reasons, the bureau shall
dismiss him after calling him with two
consecutive notices with ten days

intervals and fails to report;

5. if the public prosecutor responds to the
notices made under Sub-Article (4) of
this Article within a month since the first

absence,

day of his subject to

disciplinary inquires, he shall be
reinstated to his work by the attorney

general,

6. Notwithstanding to the provision of Sub-
Article (4) of this Article, if a dismissed
public prosecutor reports to the bureau
that his absence from work is due to
force majeure and presents sufficient
evidence for the thereof within six
months starting from the day of his
absence, he may be reinstated, upon the
authorization of the attorney general, if
there is a similar vacant position in the
bureau;

7.if a public prosecutor who is on

probation is absent from his work for

one month due to unknown reasons, his
service shall be terminated without any

further procedures.
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53. Dismissal from Work due to Disciplinary

Measures

The service of any public prosecutor shall be

terminated when:

1. adisciplinary penalty has been imposed
as per letter (F) of Sub-Article (2) of
Article 70 of this Regulation; and

2. the period of limitation is over without
requesting an appeal or the penalty is

not canceled due to an appeal.

54, Termination of Service due to Death

The service of a public prosecutor shall be
terminated from the day of his death, and the
provisions of the pension law shall be
applicable to employees whose service is
terminated due to death.

55. Other Reasons for the Termination of

Service

The presence of one of the reasons that
prohibit exercising the profession of a public
prosecutor which are stated under Article 7
of this Regulation shall terminate the service
of a public prosecutor.

56. Extension of Service

1. the service of a public prosecutor who
has completed his probation period may
be extended for a period of not more

than five years beyond his retirement

age;
2. pursuant to Sub-Article (1) of this
Article, the service of a public

prosecutor may be extended when:
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A. the qualification, special knowledge,
and capacity of the public
prosecutor is found extremely useful
for the bureau;

B. it is unable to get a replacement for
the public

prosecutor through

appointment, transfer, or
recruitment, and such is confirmed:;

C. the public prosecutor is medically fit
for the job; the public prosecutor
gives his consent for extending his
service; and

D. the extension of the service is
presented by the assembly before
three months of the retirement age
and the approval of the thereof by

the attorney general.

Part Nine
Ethics and Obligations of Public

Prosecutors

57. Basic Principles

1. public prosecutors are the prominent
advocates for respecting human rights
and they are obliged to carry out their
responsibilities because of this;

2. public prosecutors have the
responsibility to uphold rule of law and
implement the concept as it is the basis
for good governance;

3. public prosecutors are not governed by

anything but the law;
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58.

4. public prosecutors are obliged to protect
the innocent and bring perpetrators to
justice;

5. public prosecutors must be independent
of any political party;

6. public prosecutors have the
responsibility for ensuring transparent
and accountable procedures in the
justice administration;

7. public prosecutors have the
responsibility for the provision of
efficient and speedy service in the
justice administration;

8. public prosecutors have the
responsibility to ensure that those
departments that carry out criminal
investigations are working as per the
law in order to protect the human and
democratic rights of individuals in the
criminal justice administration process;

9. public prosecutors must carry out their
responsibilities without fear, favor, and
hatred;

10. public prosecutors have the
responsibility to protect the provision of
tampered evidence at any level of the
justice administration;

11. public prosecutors have the
responsibility to sincerely handle clients
and respond promptly and legally to the

complaints of the thereof;

While Undertaking their Work

Public prosecutors must respect the

following provisions as their professional
procedure is transparent and accountable
and to be ethical while performing their

work. A public prosecutor should:
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13. have good manners and be ethical in
and outside of the bureau in order to
gain the respect and trust of the
people;

14. fulfill all the necessary things to

uphold the respect of the profession

at any time;
15. always strive to enhance his
knowledge about the law in

undertaking his work.

59. Outside of Work
Public prosecutors must respect the

the

following provisions to obtain
respect and trust of the people as well as
to accomplish their responsibilities. A

public prosecutor should:

1. not performing any type of activities
that create a conflict of interest with
his work;

2. disclose his wealth and property at
any time upon the request of an
authorized governmental organ;

3. demonstrate good manners in the
community he is living in to ensure
the trust of the public in the
correctness of the existing justice
administration;

4. a public prosecutor is recommended
not to use intoxicating drinks. But,
he should not be seen drunk at any

time and place;
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5. not establish any relationship with an
individual who is his client;

6. follow up any violation of a law he
encounters anywhere and anytime
outside of work; cause the taking of
the relevant measures;

7. not using any addictive drugs;

8. not borrow money from any client;

60. About Loyalty
1. public prosecutors should maintain

the trust bestowed to them in their
professional freedom;

2. any public prosecutor should devote
and use his whole energy, intentions,
and ability to providing loyal service
to the government and the public and
for the benefit the thereof;

61. About Obedience

1. Any public prosecutor:

A. is obliged to carry out his duties
at a place where he has been
assigned, transferred, or
deployed except without any
credible reason or subject to
letter (B) of Sub-Article (2) of
Article 26 of this Regulation;

B. should carry out the regular work
that he has been assigned to and
other similar activities with his

best knowledge and ability;
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2. a public prosecutor should obey the
orders of his immediate head or superior
head and carry out the same as per the
given order unless it clearly contravenes
the law; the immediate or superior head
is accountable for, in any case, the
legality of the order he has given;

3. if the public prosecutor requests the
provision of the order of the immediate
or superior head in writing, the order

shall be given in writing.

62. About Impartiality

Any Public Prosecutors:

1. are prohibited to be a member of a
political party or participate in
political activities or reflect their
political outlook or expressing same
in any way;

2. should not reflect their personal
belief or religion in their work under

no circumstances.

63. A Public Prosecutor’s Relationship
with the Public

Any public prosecutor should:

1. carry out his duties without fear,
bias, or any hatred; especially from
working for unfair personal interest
or partisanship or pressure from
mass media, by only giving priority

to the interest of the public;
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2. always respect and protect the human
rights and dignity of individuals; cause

the protection of the thereof.

64. The Conflict between Public Duties and

Personal Matters or Interests

should

immediately report to his immediate

1. any public prosecutor
head about a case in which his interest
or his relative's or friend's interest has a
conflict of interest with his duties or
with that of the public or individual he is
handling due to his work, and request
the handling of the case by another
public prosecutor;

2. the immediate head should examine and
confirm the correctness of the report,
and cause the handling of the case by

another public prosecutor.

Part Ten

About Organizing Personal Records of Public

Prosecutors
65. About Personal File and Card of Public

Prosecutors

1. the bureau shall maintain a personal file
and a designated card for each public
prosecutor;

2. the personal file to be organized
according to Sub-Article (1) of this
Article shall include the original or copy
of, as the case may be, the following
documents:

A. the public prosecutor’s application
for work, employment letter, and

oath;
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B. medical certificate for health

examination;

. evidence from the police

commission that has the authority
to issue a certificate of criminal

acquittal;

. educational qualification and pre-

service training or special
training certificate, as may be

necessary,

. published professional or

research paper; if there is any, its
title, the nature of publication,
the publisher, and the year of

publication;

. certificate of service provided for

working outside of the office;

. letter of appointment,

assignment, or transfer;

. approval letter for salary

increment;

application letter for annual
leave; evidence or written
documents for inquiring about
sick leave and other leaves;
efficiency reports;

. decisions and measures taken due

to disciplinary offenses;
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L. letter of dismissal and other such

similar information;

3. the personal card of the public
prosecutor shall only have the major
issues and information which are

taken from his personal file.

66. About Examining Personal Records

1. any public prosecutor shall have the
right to look into his personal file in
the office and make copies of the
thereof upon his request;

2. except for the head of the office of
the assembly or record officer of the

other

public  prosecutor's file,

individuals in or outside of the
bureau may examine the personal
file of a public prosecutor when such
is only allowed in writing by the
attorney general;

3. concealing evidence or information
that should have been kept in the
personal file of a public prosecutor
or extracting evidence or information
from the personal file of a public
prosecutor with the intention to harm
or benefit him by violating the right
of the public prosecutor that is stated
under Sub-Article (1) of this Article
is prohibited;
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4. the evidence that shows the medical
examination result of the public
prosecutor should be kept in his file;

5. it is prohibited to keep evidence in
the personal file of a public

prosecutor without his knowledge.

Part Eleven

About Disciplinary Offences and

Measures Taken

Sub-Section One
Principle
67. Objective and

Disciplinary Measures

Enforcement of

1. the basic objective of a disciplinary
measure is to correct the public
prosecutor to repent of committing
an offense, to teach and enable him
to carry out his duties efficiently in
the future, and to dismiss him if he
fails to do so;

2. without prejudice to the liability as
per the relevant laws, a public
prosecutor who neglects or fails to
carry out his duties or violates any
disciplinary or ethical conduct shall
be liable to measures specified under
this Regulation;

3. disciplinary measures may be taken
for  violations  of  discipline

irrespective of a given court order of

following same.
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68. Disciplinary Offences

1.

. changing

. procrastination  or

the following are grave disciplinary
offenses:

A. taking or soliciting bribes, or

facilitating conditions for others

to take bribes;

. working through intermediaries

or bias with the intent to obtain
an unlawful benefit for oneself or
others;

existing written
evidence to erroneous ones or
using fraud evidence for the

benefit of oneself or a third party;

D. borrowing money from a client;

. distort the making of a decision

by concealing or failing to
inform relevant information or an
evidence to the relevant organ
out of negligence or
intentionally;

creating

inconvenience for clients;

. use of narcotic drugs or addictive

substances or consumption of

narcotic or addictive drugs

without having special

permission;
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. filing

being drunk and avail at an office
or public places or creating
violence or quarrel at bars and
the of his

harm reputation

profession and office;

losing or concealing an

investigation or public
prosecutor's file or not initiating
a suit upon having ample
evidence or dropping a charge
that should not have been settled
in the agreement or charging an
innocent individual;

that

engaging in an action

contravenes moral and good
manners at a workplace;

causing damage to the property
of the bureau or the office
intentionally or negligently;
rejecting or refusing to execute a
clear and legal oral or written
order issued by the head of the
bureau or office or his immediate
or superior head,;
disciplinary ~ charges
against a public prosecutor out of

hatred or improperly;

. violating the provision of Sub-

Article (1) of Article 64 of this
Regulation;

violating the provision of Article
63 of this Regulation;
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P. committing simple disciplinary
offenses frequently;

Q. committing sexual harassment or
abuse at a workplace;

R. lack of exhibiting appropriate efforts
and diligence at work;

S. initiating a lawsuit or giving a
response by citing an inconsistent
Article  despite  having clear
evidence and matter of the fact;

T. abuse of power;

U. violating the provision of Sub-
Article (7) of Article 58 of this
Regulation;

V. harming the working atmosphere by
failing to work cooperatively with
colleagues or starting disturbances
or quarrel at a workplace or
harassing or disrespecting clients;

W. cause harm to the work and clients
through failing to carry out
sufficient monitoring and evaluation
activities;

X. failure to take measures on
disciplinary offenses based on
submitted complaints on such cases
or to report same to the concerned
organ for the taking of measures or
conceal the thereof; or

Y. committing such other similar grave
offenses.

2. the following are simple disciplinary
offenses:

A. absence from  work  without
permission;

B. borrowing frequently;
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C. violating the provision of Sub-

Article (2) of Article 58 of this

Regulation;

. failing to  participate  in

mandatory training, workshops,
panel discussions, or similar
other events that are prepared by
the office, or he was sent to take
part without any sufficient

reason,;

. causing disagreements among

colleagues or falsely accusing a
colleague;

insulting,  disrespecting,  or
degrading those individuals that
participate in a meeting or
forward their opinions; or disrupt
a meeting or leave a meeting

without sufficient reason;

. committing such other similar

simple offenses.

69. Procedural Law

If the disciplinary proceedings and
appeal are not covered by this regulation
and matters of the thereof, it shall be
entertained by the relevant criminal and

civil procedure.



10 A%.0 196 oM erC GB w0 TTZ 7 ENIS 9.9°.

2343
Addis Negari Gazeta -- No.49 26" day of March, 2022 Page

70-0 hFA v-at
NALATA? P41 AT PN Povo’?
Vaad 2N
e N%0TAT T4t °n72et+  0NA“l00%*
POt

8. (Y LN Ribo ELE C CTNLNSGTT
OLI AA AwANL PEATT (lovd.09°
N%.0 A7 e1had 020 47 56 (1Y
LN todio. PhEI09°~CoT I gt
@4z ANTP:-

V) PLATAT7 el eabtam- 15T
aom’y:

Q) PLATA? PoT 4971077 5441
L.LB

) CLATAT T4k P hé. Ao 177
WD

) L0 TAT  PhT LR70-
Pl hEARRAIG 19N

PP Lqe

w) LI 1T A
) AOCT awOA V2T 19T o0
00T AANF:

)

020, n O-rhda0t+ PLATAT? P4k
P4 T CMTT ATV ATTL Péel:
0Lt :-

V) PPA TNmTbEe:

A) PR G TN

Sub-Section Two

About Disciplinary Offences and

the Power to Decide Penalties

70. About Penalties of Disciplinary Offences

1. when a public prosecutor is charged
with disciplinary violations that are
stated under Article 68 of this regulation
or other similar offenses, the following
things shall be taken into consideration
while examining and passing a decision
on the case as per the procedural law
specified by this Regulation:

A. the gravity of the damage caused by
the disciplinary offense;

B. the responsibility level of the
individual  that commits the

disciplinary offense;

C. the conditions that the disciplinary

offense was committed;

D. the previous efficiency and conduct
of the individual that commits the
disciplinary offense;

E. repetition;

F. other such similar conditions

2. If the public prosecutor is found guilty
of the disciplinary offenses he has been
charged with, the following penalties
may be imposed as per the gravity of the
offense:

A. verbal warning;

B. written warning;
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C. afine of up to fifteen days' salary
out of the last salary he was paid
before the penalty which will be
paid within two months if it does
not exceed one-third of the net

salary he receives;

D. a fine up to three months' salary
out of the last salary he was paid
before the penalty which will be
paid within a year if it does not
exceed one-third of the net salary

he receives;

E. demoting one grade for two
consecutive years or prohibition
of one grade for two consecutive
years starting from the period
that he qualifies for an
appointment;

F. dismissal.

3. when the penalty term of a public
prosecutor who has been penalized
with a demotion of a job grade or
salary according to letter (E) of Sub-
Article (1) of this Article is over, he
shall be assigned to his job grade

when:
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4.

. 5  (five)

A. there is a similar vacant job grade

with that of the previous position
he held before the penalty or a
position that he would get if he
had not been penalized without
any further appointment

procedure;

. a vacant job grade is available if

there is no similar vacant job
grade with that of the previous
position he held before the
penalty or a position that he
would get if he had not been
penalized without any further

appointment procedure;

the penalties stated under letter (A)
to (C) of Sub-Article (2) of this
Regulation are simple disciplinary
measures and those under (D) to (F)

are grave disciplinary measures;

after a public prosecutor has been
penalized for disciplinary cases, such
penalties shall be recorded and used
as a reference for:

A 2

(two)
disciplinary penalties from the

years for simple
date of the decision made;
years for grave
disciplinary penalties from the

date of the decision made;
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6. notwithstanding to the provision of Sub-
Article (5) of this Article, when the
public prosecutor who has been
penalized with disciplinary cases has
registered best performance in his work
or has made an admirable contribution
to the public or social services, the
attorney general may give orders, at any
time, in writing to withdraw the
disciplinary penalty record of the public
prosecutor by stating his reasons; such
order shall be kept in the personal file of
the public prosecutor.

71. The Power to Examine Disciplinary

Cases

If any disciplinary offense is properly
examined and confirmed according to the
implementation procedure specified under
this Regulation, a decision shall be given by

the council.

72. Suspending a Public Prosecutor accused

of Disciplinary Offences from Duty

1. Any public prosecutor shall be
suspended from duty for a period of not
exceeding 45 (forty-five) days by the
written order of the respective deputy
attorney general with having 60 percent
of his salary if he is presumed to:

A. hinder the investigation process by
damaging or  concealing or
destroying the relevant evidence
related to the case he is suspected
with;

B. cause additional damage to the

public property;
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2.

C. negatively affect the moral of
other employees or the trust of
the public in the office
concerning the gravity of the
alleged offense; or

D. cause dismissal.

the suspension order shall be:

A. provided in person to the
accused;

B. posted on the notice board at the
workplace of the accused of 10
(ten) days if it is unable to find
him in person or his address is
unknown;

the case should be submitted to the

council within 5 (five) working days

of the suspension of the public
prosecutor;

if the alleged disciplinary offense

does not incur the dismissal of the

public prosecutor, he shall be entitled
to an interest-free salary that was
withheld during the suspension
period whether or not a lesser
penalty than that of dismissal has

been imposed on him;
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5. other rights and obligations of the public

prosecutor shall remain unaffected
during the suspension period except the
demanded or imposed restrictions by the
conditions and objectives of the
suspension;
if the suspension period is over,
notwithstanding to Sub-Article (1) of
this Article, where it is failed to dismiss
a public prosecutor who was suspended
from his work and salary or where, in
accordance with Sub-Article (4) of this
Article, a decision has not been made
for paying the salary of the public
prosecutor and reinstate him to his
position, the suspension period may be
extended up to one month by the
relevant deputy attorney general upon
the request of the council:

A. if the delay was due to the
complexity of examining the alleged
disciplinary case, he will be paid 60
percent of his salary;

B. if the reason for the delay was the
public prosecutor himself, he will

not have his salary;

. Where either the regular or extended

suspension period is over, while it is
failed to dismiss a public prosecutor
who was suspended from his work and
salary, or where, in accordance with
Sub-Article (4) of this Article, a

decision has not been made for paying
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the salary of the public prosecutor and
reinstate him to his position, the work
and salary suspension shall be lifted and
the examination of the
shall

however, the council members and head

alleged

disciplinary  case continue;
of work who are responsible for the
delay shall be held accountable for

grave disciplinary offense.

73. Period of Limitation

Excluding dates of sick leave, national

holidays, maternity leave and office closing

date due to the decision of the government:

1. a public prosecutor, who has committed
that
disciplinary penalties, is not charged

an  offense entails  simple

with a disciplinary offense within six

months from the date the case was
revealed, he shall not be held
accountable for the thereof;

2. apublic prosecutor, who has committed
an offense that entails grave disciplinary
penalties that also entails criminal
liability, is not charged with a criminal
offense within the period of limitation as
per the penal code, he shall not be held
accountable for the thereof;

3. a public prosecutor, who has committed
an offense that entails grave disciplinary
penalties but does not entail criminal
liability, is not charged with a petty
offense within the period of limitation as
per the penal code, he shall not be held

accountable for the thereof;
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4. the decision of a disciplinary measure shall
be terminated by limitation if it is not
carried out within:

A. one year if it is a simple
disciplinary measure;

B. two vyears if it is a grave

disciplinary measure;

5. an official who fails to take measures
within the stated period specified in this
Article shall be held accountable.

Sub-Section Three

Submittal, Investigation, and

Decision Making Procedures of

Disciplinary Charges

74. Lodging of Charges

1. when a disciplinary offense is
committed by a public prosecutor,
his immediate head shall lodge the

disciplinary charge;

2. when the immediate head of a public
prosecutor commits a disciplinary
offense against a public prosecutor,
the disciplinary charge shall be
lodged to the council by the head of
the office or the legal audit and
inspection directorate as per the

condition.
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75. About Indictment

1. a charge lodged against a public

prosecutor should be prepared in detail
in a way that a criminal charge is
presented and such should be provided
with a subpoena by stating the date,
time, and place where the public
prosecutor presents his defense and the
available evidence that proofs the case
before 10 (ten) days to enable him to
provide his response and present his
defense by himself or through his
lawyer;

2. acharged public prosecutor may present
his defense either in writing or orally to
the council,

3. where it is impossible to deliver the
charge or subpoena to the defendant
public prosecutor by his address due to
not knowing his address or any other
reason, a notice that states the
disciplinary charge lodged against the
public prosecutor and the date, time, and
place where the hearing of the thereof
takes place should be posted on the
notice board of the bureau for 15

(fifteen) days.

76. Investigating the Charge

1. the council shall collect evidence in
accordance with the law to investigate
the alleged disciplinary charge; to
investigate the case appropriately and to
reach a proper decision, the council
should hear the accused public

prosecutor and the bureau well;
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1. after investigating the  alleged
disciplinary charges against a public
prosecutor by the council:

A. the council shall examine the charge
and pass a decision in the absence of
the public prosecutor if he fails to
present at the hearing after receiving
the written charge or did not appear
after being summoned according to
Sub-Article (3) of Article 75 of this
Regulation;

B. the council shall close the case if the
charge does not entail accountability
on the public prosecutor or there is
no proof for the alleged offense;

C. if the alleged charge is confirmed
with sufficient evidence, the council
shall impose a penalty by

considering the specified conditions
under Sub-Article (1) of Article 70
of this Regulation;

2. if the failure of the public prosecutor to
appear and litigate as per letter (A) of
Sub-Article (1) of this Article is due to
force majeure, he should submit a

written  application  together  with
evidence that explains his absence and
look the decision for the second time
within 15 (fifteen) days starting from the

date of rejecting his reason;
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3. if the council finds the submitted
reason is plausible, it should reach a
decision within 10 (ten) days to
examine the charge;

4. disciplinary penalties shall not be
imposed on any leave, national

holidays, or days that are closed due

to the decision of the government.

Sub-Section Four

About Appeal
78. The Right to Appeal

1. a party who is dissatisfied with the

decision of the council may submit
his appeal to the attorney general
within 30 (thirty) days;

2. the appellant should specifically
identify his grounds for objecting to
the decision and clearly state the
issue he wants to be changed or
improved on his application for an
appeal;

3. an appeal application submitted in
accordance with Sub-Article (2) of
this Article should be delivered to
the other party;

4. if an appeal is lodged by the
immediate head of a public

prosecutor and it is failed to give the

thereof to the public prosecutor due
to not knowing his address or any
other reason, the provision stated

under Sub-Article (3) of Article 75

of this Regulation shall be

applicable;
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5. a permission request to look into an
appeal that was not submitted as per the
time limit specified under Sub-Article
(1) of this Article or an application for
the re-examination of a decision made
on an appeal in the absence as per Sub-
Article (1) of Article 79 of this
Regulation should be presented in
writing and shall be attached with
evidence that states the reason for the
absence;

6. if the attorney general finds that the
presented reason is plausible, he shall
give a decision for the submittal of the
appeal within 10 (ten) days.

79. About an Appeal Decision

1. the attorney general shall make a
decision in the absence of the public
prosecutor where he fails to appear upon
receiving the appeal

according to Sub-Article (3) of Article

application

78 of this Regulation or fails to avail
himself as per Sub-Article (4) of Article
78 of this Regulation;

2. the attorney general shall review the
submitted appeal application and may
approve, amend, or revoke the decision
of the council;

3. the decision of the attorney general on
the appeal in accordance with Sub-
Article (2) of this Article shall be final;

4. a public prosecutor who is not satisfied
with the decision of the attorney general
on his appeal may lodge his case with

the relevant court.
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professional testimonies, or the presentation
of other evidence during the disciplinary
hearing process shall be covered by the
party that demands the presentation or
hearing of the thereof. However, if the
public prosecutor is not found guilty of the
disciplinary charges, the bureau shall

reimburse his expenses.

Part Thirteen
About the Council

81. Establishment of Public Prosecutors’

Administration Council

A public prosecutors administration council,
being accountable to the attorney general, is
established by this Regulation.

82. Members of the Council

1. public prosecutors who are assigned as
members of the council shall have a
their ~ work

great reputation for

experience, legal knowledge, high
efficiency, diligence, honesty, fairness,
and conduct as well as win the trust and
confidence of their colleagues;

2. the council shall have the following
members:
A. a

chairperson,

chairperson and a deputy
the deputy attorney
general, assigned by the attorney

general;
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3.

6.

B. three public prosecutors who are
elected by public prosecutors as
members;

C. head of the public prosecutors’
administration council as a secretary
without a vote;

among the elected members in

accordance with letter (B) of Sub-

Article (2) of this Article at least one

member should be a female public

prosecutor;

the participation of persons with
disabilities may be taken into
consideration among the elected

members in accordance with letter (B)

of Sub-Article (2) of this Article;

except for the provision stated under

letter (C) of Sub-Article (2) of this

Article, the members of the council

shall:

A. have a two-year term of office;

B. not serve more than two terms of
office;

when the chairperson and deputy

chairperson are unable to discharge their

duties and responsibilities, the attorney

shall

chairperson from the members of the

general assign a temporary

council to execute the work.
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83. Power and Duties of the Council

The council shall have the following power

and duties:

1.

present a decision proposal to the
attorney  general  regarding  the
recruitment, appointment, transfer, and
deployment of public prosecutors;

study or cause the study of the re-
classification of the responsibility level,
organizational structure, salary scale,
and benefits of public prosecutors and
present a decision proposal to the
attorney general; follow up the
implementation of the thereof upon
approval;

prepare various detailed implementation
directives, procedures, criteria, and
formats that help to implement this
Regulation and submit same to the
attorney general; follow up the
implementation of the thereof upon
approval;

submit a decision proposal to the
attorney  general  concerning  the
measures to be taken on a report of the
incompetence of a public prosecutor
according to Article 51 of this
Regulation;

examine disciplinary matters and make
decisions in accordance with the power
given to it by this Regulation;

carry out other duties given to it by this

Regulation.
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84. Rules of Procedures of the Council

The following shall be the rules of

procedure of the council:

1. there shall be a quorum where two-
thirds of the members of the council
are present at a meeting;

2. any matter shall be decided through
the majority vote of the members
that are present at a meeting;

3. in case of a tie, the chairperson shall
have a casting vote;

4. when the decisions of the council are
made through a majority vote, the
dissenting opinion of the minority,
including its reason, shall be
recorded in the minute of the
meeting;

5. without prejudice to the provisions
of this Regulation, the council may

issue its own rules of procedure.

85. Work Secrets
1. the contents of the discussions,
presented opinions and arguments of
the council that it did not officially
disclose shall be kept in secret;
2. every member of the council and an
individual is obliged to keep the

meeting of the council in secret.
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86. Impossibleness of delegating the

Power and Responsibilities of the

Members of the Council

Any member of the council cannot
delegate his powers and duties that were
given to him by this Regulation to

another person.

Part Fourteen

Miscellaneous Provisions
87. About Internship

Detailed conditions for the admission of
interns and their practical exercise shall

be specified through a directive.

88. Power to Issue Directives

The bureau may issue a directive for the
implementation of this Regulation.

89. About Applicability of Other Laws
1. The Addis Ababa City Government

Civil Servants’ Proclamation,
Regulation, and directive shall be
applied to matters that are not
covered by this Regulation;

2. Any Regulation, directive, or

customary practices of the city

government which are inconsistent
with this Regulation shall have no
effect on matters that are covered

under this Regulation.
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90. Repealed Laws

The following two Regulations are

repealed by this Regulation:

1. the Addis Ababa City government
Public Prosecutors Administration
Regulation number 24/2007; and

2. the Addis Ababa City Government
Public Prosecutors Code of Conduct
Regulation number 9/2004.

91. Effective Date
This Regulation shall enter into force as
of this 26" day of March 2022.

Done at Addis Ababa, this 26™ day of
March 2022.

Adanech Abiebie

Mayor of Addis Ababa City



